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PEQO’s & MISSION MAPPING JUSTIFICATION TABLE

Tuble 1.5 PEO’s & Mission mapping justification s
‘ y PEQ’s and Mission Statements Mapping
PEO’s Mapping | Mapping
with Mission M | scale

5 A moderate rel: monshm (2) because ucpomu to advancements

Justification

PEO -1 with M-1 1 can inspire passion, but it's not the primary driver ol a strong
S B foundation. _
- : . 1 A low el nmnxlup (1) because [hl[lnu’\hll)s pm\ ide pr actical
| « - ] - | |
| PEO -1 with M-2 L.\puunu. but the core tocus of PEOT 1s theoretical knowledge.
— ] — . - " S Er— S s - — T oA -
) _ o 1 A low relationship (1) because cthies are important, but PEOT s
PEO -1 with M-3 | more about technical skills.
. _77 Wﬁ A - T‘i—:’ i '(\ll‘()llg rulatmnslup (3) because: uposun, to advancements can
- PEO-Zwith M-1 | 1 enhance technical competence and problem-solving abihties.
; . _T 3 A strong relationship (3) because parlncxafﬂpZ El]fc.utﬁp?&\ ide
- PEO-2 with M-2 | the technical exposure and knowledge needed to demonstrate
| | competence. -
. ) { 3 ‘ A strong relationship (3) because ethical considerations are
PEO-2 with M-3 t | important in problem-solving and technical applications.
l - 5 ' A moderate relationship (2) because exposure to ady ancements
PEO-3 with M-1 | ' can broaden perspectives and help graduates function i a global
' | context. -
5 ‘ A moderate relationship (2) because partnerships may not alwe ays
PEO-3 with M-2 | provide the multi-disciplinary or global experience emphasized in
‘- | PFO3. - -
3 - A strong relationship (3) because ethical considerations are
PEO-3 with M-3 ; crucial for functioning responsibly in a global. societal. and
~environmental context.
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